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Workforce: Recommendations [ ¢ \

to Advance Social Connection

Foundation for We envision a vibrant society where social

Social Connection connection is at the heart of public policy and
O ACTIONNETWORK  how we live.

CALL TO ACTION

Join the movement to confront the growing crisis of social
disconnection. Call for bold investments and policy reforms
across health, education, employment, infrastructure, arts
and culture, nutrition, and research to build a more
connected, resilient, and thriving society for all.

OUR RECOMMENDATIONS

The Action Network aims to promote economic
mobility and social cohesion by integrating social
connection into workforce development and
employment policy. It incentivizes programs that build
social capital across generations and socioeconomic

groups. Additionally, it emphasizes the workplace as a
key setting to combat social isolation, proposing
policies like tax credits, enhanced employee support
programs, and data collection on social cohesion to
strengthen mental health, mentorship, and community
engagement.




To address social isolation and loneliness and to encourage social

connection in the workforce, policymakers should:

Provide federal grants for programs that build social capital and
promote multi-generational social networks, through Community
Development Block Grants (CDBG) among other initiatives.

Develop initiatives under the Workforce Innovation and Opportunity Act
(WIOA) to fund programs geared toward enhancing relationships
between individuals of high and low socioeconomic status.

Develop resources and grants through the Small Business
Administration (SBA) to provide affordable employee engagement
initiatives, with a focus on remote workers and gig economy
employees.

Task the Occupational Safety and Health Administration (OSHA) with @’“

developing best practice guidelines for managing remote work, [ @ C'“‘)
including strategies for promoting social connection and addressing @,
1hin

mental health challenges in hybrid workplaces.

Require integration of social support resources into Employee
Assistance Programs (EAPs) to promote peer networks and mental

health support for employees.

Require federally funded human service programs to include social
capital metrics in performance evaluations.



https://www.endsocialisolation.org/advocacy/
https://www.endsocialisolation.org/

